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Company Timeline

1950’s

1960’s
D&T employs its first apprentices
John Darke commences

Becomes member of NIC EIC and the JIB

trading as an electrical

Joins forces with Harold Taylor and

company in Oxford

Darke & Taylor is born

1980’s

1970’s

D&T becomes one of the
largest electrical apprentice
employers in the region

1990’s
2000’s
D&T outgrows its premises
in central Oxford and plans
move to new out of town HQ
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D&T purchases Hill Upton & Co,
one of Oxford’s first electrical
installation businesses.

D&T establishes its

structured network cabling
and renewables divisions

ISO14001 Environmental,

CHAS and Constructionline
Health & Safety

Accreditations awarded
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2010’s

ISO9001 achieved and

Fire & Security division
established

Success at both

industry and local
business awards
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Apprenticeships: Why Darke & Taylor?

About Darke & Taylor?

Our new apprentice intake...

And let’s hear it for the girls!

Darke & Taylor
Apprenticeships

D&T consists of eight
interconnected departments
WINNER

2014

Apprentices are integral to both our strategy
and our culture here at Darke & Taylor (D&T).
Our commitment speaks for itself–
our apprenticeship intake is considerably
ahead of the national industry average.

Design & Costing

We are one of the biggest SME employers
of apprentices in Oxfordshire.
D&T’s Apprenticeship Scheme has an enviable
track record – both the company and its
employees have won numerous awards over
the years.
Apprenticeships are just the start; D&T’s
HR policies commit the company to
maintaining and developing skill-sets and
career opportunities post-qualification.

Electrical

Darke & Taylor’s (D&T)
Apprenticeships in figures:

darke&taylor.co.uk

Mechanical

Structured
Cabling

D&T has been employing apprentices since 1960.
During that time, D&T has trained over 400
Electrical Apprentices.
60% of D&T’s Senior Management Team have been
D&T apprentices, including both our Chairman and 		
Managing Director.
75% of D&T’s 200+ strong workforce either currently are,
or have once been, an apprentice.
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D&T consists of eight interconnected departments:
five disciplines and three specialisms. As an apprentice,
you will be assigned to one of the five disciplines.

Over 20% of D&T’s workforce is currently undertaking
an apprenticeship.

Energy
Solutions

Installation &
Commissioning

Fire &
Security

Testing &
Maintenance

darke&taylor.co.uk

5

You Make Us Who We Are
Our Purpose
Technical & Sustainable Engineering - To provide a high quality turn-key
approach for our clients, who include architects, building services designers,
main contractors and project managers constructing and refurbishing
buildings, and the landlords, owners and occupants of these buildings.

Our Mission Statment
“Connected Excellence” - To excel in the design, installation and maintenance 		
of the MEP building services systems that connect to create fit-for-purpose
building environments.

Apprentices are part of the DNA at
Darke & Taylor – not merely an add-on
Our Mission: Empowering our employees to excellence
We rely upon our workforce to bring our clients’ visions to life.
This means anticipating issues and solving problems in real-time, on site.
All our core values are designed to ensure that a job done by
Darke & Taylor is respected throughout the industry.

Our Vision: To take the high road, not the easiest path
We are only as good as our last job.
We will work together as a team, both internally at D&T,
and externally with contractors to deliver optimal solutions.
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The Application Process

Apprenticeship Requirements

When do you start the apprenticeship process?
March – the interview process begins > June/July – job offers are sent out >
July/August – commence employment > Sept/October − College begins
Jan

Feb

Mar

Apr

May

Jun

Jul

Aug

Sep

Oct

Nov

Dec

Application Review
1st Interview
2nd Interview
Job Offers
Apprenticeship Begins

What does the interview process involve?
A meeting with two D&T directors for approximately 30mins to discuss the role and why the person
thinks he/she is suitable for a D&T Apprenticeship. The successful candidates will be called back for a 		
second interview, after which point a decision will be made.

How long is the apprenticeship?
Year 1

How old to do I need to be to start an apprenticeship?

Study

16 years old and above (as of 31st August).

Qualification

What grades do I need to obtain at school?
GCSE ‘C’ grade and above (or equivalent) in Maths, English & Science would be advantageous.

What else?
• Successful completion of an online aptitude test;
• You cannot be colour-blind; and,
• You need to be hard-working with have a positive and enthusiastic personality.

What is the annual apprenticeships intake?
What else?
D&T currently offers six different types of apprenticeship:
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• Structured Data Cabling
• Information Technology

1-week block at college every 4 weeks

Year 3

Year 4

Year 5

No set block – working around work commitments
Qualified Electrician – EAL Level 3 Diploma in installing
Electrotechnical Systems and Equipment

How much time will I spend at college?
•
		
		
		

In the first 2 years, you will split your time
between working onsite and attending college,
usually attending college every 4 weeks for
a 1-week block.

•
		
		
		

In your 3rd & 4th year, you only attend college
for a few days. However, during your own time
you will compile an evidence folder to show
the JTL Assessor that you can perform the role.

Once the above is completed and passed you will
take a 2-day AM2 Practical Assessment and once
this has been successfully undertaken we will be
able to apply for you to be graded as a
Qualified Electrician.

We employ between 8−14 Electrical Apprentices each year.

• Electrical Installation
• Business Administration

Year 2

• Fire & Security systems
• CAD/BIM Technology

darke&taylor.co.uk
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Pay & Benefits
How much will I get paid?
Average rates of pay vary depending on the amount of hours worked and the location of the projects,
but as an approximate guide during your apprenticeship, you will earn:
Year 1: £12,000 > Year 2: £16,000 > Year 3: £25,000 > Year 4: £28,000
Once qualified, D&T electricians earn, on average, in excess of £35,000 per year.
This will rise as you gain more experience.

What other benefits can I expect?

How To Apply
These are the documents which you will need to complete and return to us
by the end of March to be considered for the apprenticeship process.
The first interviews are usually carried out at the end of April/May
and for those that are successful the induction is in July/August.

Step 1: JTL (D&T’s training provider)

• Apprentice rates of pay at Darke & Taylor are well in excess of the National Minimum Wage for
		 apprenticeships. Significant pay increases are awarded annually as you progress through the
		 apprenticeship (subject to successful completion of exams and workplace assessments).

What do I need to complete?

• We provide and fund an extensive range of additional Health & Safety training courses.

Register on the JTL website
https://www.jtltraining.com/

• Once aged 18, you will automatically be enrolled in the Company Pension Scheme.
		 This is an industry-leading, low administration cost pension scheme into which Darke & Taylor
		 will make contributions, as your employer.

Take the Aptitude Test
(you will need to pass this to apply
for the D&T Apprenticeship)

• Other benefits include life insurance, permanent disability benefit and additional sick pay benefits,
		 a contributory pension scheme (starts at aged 18), hand tool replacement scheme, and help with 		
		 purchasing tools.

Download the Colour Vision Test Form
and book an appointment with an optician
for a colour vision test. The optician will
then sign the form which you will need to
return to JTL.

Other considerations

• You will need to consider the transport you will use to get to pick-up points or projects
		 in and around the Oxfordshire area.

Working on site
• We will assign you an Electrician to work with and we will allocate you to a project.
• You will need to be able to get to local pick-up points in and around the Oxfordshire area.
• D&T will provide transport from Oxfordshire to your allocated project.
• We work within a 100-mile radius of our offices in Long Hanborough.
• A normal working day on site starts at 7:00am and finishes at 4:00pm.
• You will experience a wide variety of electrical installation disciplines whilst working.

Step 2: Please fill out these forms

Pre-Apprenticeship
Application Form

Application for Employment
as an Apprentice

A 1-page form checking that an Electrical
Apprenticeship is the right path for you.

A 3-page form with your personal details, education
history… etc.

Step 3: Forms Checklist
Colour Vision Test Form:
signed by the optician –
return to JTL

Pre-Apprenticeship
Application Form:

filled out and returned to D&T

Application for
Employment as an
Apprentice:
filled out, signed, and
returned to D&T
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An Apprentice’s Story

t: 01865 290 000
e: mail@darkeandtaylor.co.uk
w: darkeandtaylor.co.uk

I owe a huge amount back that’s why I’m so passionate
about helping today’s apprentices.”
Keiron Richmond, Contracts Director, D&T
(1997 - present day)

We constantly require new Apprentices to ensure
we are well-placed to meet demand, to capitalise
on new markets and explore new opportunities.

The Apprenticeship I served, gave me both the
technical grounding and hands-on experience
to understand the fascinating world of electrical
systems, setting me up for a fantastic career at
D&T. During my time here, I have held various
roles including Electrician, Site Foreman, Contracts
Manager, Associate Director and now, Company
Director.

Over 60% of our current D&T management team
started with the company as Apprentices and have
risen through the ranks; evidence that there are
long-term, fulfilling careers available to those who
have the motivation, determination and will to
succeed.

The Electrical Industry is continually advancing
and is at the forefront of many new, exciting, and
innovative technologies; there is arguably no better
time to consider a career in the industry.
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Remember when taking on an Apprenticeship
role: be a team player, listen, learn, work hard,
and don’t be afraid to ask for help because
the sky is the limit!
Keiron Richmond, D&T
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Looking back, I consider myself very fortunate to
have had the opportunity to become an Electrical
Apprentice at Darke & Taylor (D&T) in 1997.

Radiant House - Fenlock Road
Long Hanborough - OX29 8LN
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“ I wouldn’t be where I am today
without my D&T apprenticeship.

Connected Excellence
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